
 
 

Mission Statement 
The mission of VanderCook College of Music is to enrich the lives of present and future 
generations through the preparation of teachers in the instrumental, choral, and general music 
disciplines.  Our broad-based curriculum is designed to prepare teachers with strong character, 
skill in the process of teaching, and respect for the essential role of music in our culture. 

 
Assessment Statement 

VanderCook is committed to a practical, hands-on program that prepares students to be effective 
professional music educators and responsible, well-informed citizens. VanderCook follows a 
standards-based approach focused on the collegeÕs mission, Conceptual Framework, dispositions 
and outcomes, in addition to state and national standards for certified teachers (see visual 
overview). 
 
Assessment is an ongoing process aimed at understanding and improving student learning.  It 
involves both gathering and using information to modify and improve student outcomes. 
 
Assessment is the mechanism used to keep standards high while assuring that candidates acquire 
the knowledge and skills necessary to become effective music educators.  Throughout its century-
long history, VanderCook has assessed performance to determine the academic, musical, and 
pedagogical skill level of its students, and continues to be steadfast in the evaluation of its 
programs. 
 
Undergraduate candidates seeking the Bachelor of Music Education degree are assessed for 
successful completion of each of the five assessment system benchmarks below: 

¥ Admission to the college 
¥ Teacher candidacy skills assessment (TCSA) 
¥ Admission to student teaching 
¥ Completion of student teaching 
¥ Program completion and recommendation for entitlement 

 
Candidates who qualify for the Master of Music Education and Certification program are assessed 
for successful completion of each of the six assessment system benchmarks below: 

¥ Admission to the College 
¥ Teacher candidacy skills assessment (TCSA) 
¥ Admission to student teaching 
¥ Completion of student teaching 
¥ Graduate program completion 
¥ Degree conferment and recommendation for entitlement 

 
Certified teachers accepted into the Master of Music Education degree program are assessed for 
successful completion of each of the five assessment system benchmarks below: 

¥ Admission to the college 
¥ Completion of all required course work 
¥ Comprehensive professional teaching portfolio (written comprehensive examination if 

matriculated prior to 2010)  
¥ MasterÕs project 
¥ Degree conferment 

 
Music educators who wish to continue their professional development may elect to take courses in 
VanderCookÕs Music Education Center of America Continuing Education Program (MECA).  
Because graduate credits are transferable to VanderCookÕs masterÕs degree, and possibly to other 
graduate programs, candidates must meet the following three assessment system criteria: 

¥ Candidate qualifications 
¥ Completion of Course 
¥ Completion of assessment activities 
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Bachelor of Music Education Assessment System

Admission to the 
College

1. High school transcript 

evaluation

2. GPA and class rank

3. ACT/SAT scores

4. Participation in high 

school musical activities

5. Audition on major 

instrument or voice

6. Personal Interview

7. Theory placement 

exam

8. Three professional 

readiness profiles

9. Essay

Teacher Candidacy 
Skills Assessment

1. Theory, ear-training, 

applied music, and piano 

proficiency assessments

2. ISBE Basic Skills Test 

3. Performance jury 

assessment

4. Professional readiness 

assessment

5. Minimum cumulative 

GPA of 2.5

Admission to Student 
Teaching

1. 100 hours of pre-clinical 

experiences

2. Satisfactory fingerprint 

criminal background 

check

3. Junior and senior 

recitals

4. Comprehensive 

performance 

examinations

5. Minimum cumulative 

GPA of 2.5

6. Student teaching 

placement

7. ISBE Music Content 

Test

Completion of 
Student T eaching

1. 60 full contact days of 

student teaching

2. Student teaching 

performance-based 

notebook

3. Student teaching 

reflection journal

4. Student teaching 

seminars

5. Exit interview

6. Final student teaching 

grade of C or better

7. Professional teaching 

assessments

Program Completion 
and Recommendation 

for Entitlement

1. Professional teaching 

portfolio review

2. Course work as 

prescribed by college 

catalog

3. ISBE Assessment of 

Professional Teaching 

Test

Each box represents a benchmark on the path to program completion.  Data collected for each benchmark are listed.
Benchmark data are used to inform revision of the curriculum.



Bachelor of Music Education 
Five-stage Formal Assessment System 

 
 
VanderCook College of Music undergraduate candidates are subjected to a five-stage formal 
assessment.  Each of these transitions is designed to assess potential for success at VanderCook 
College of Music and to help monitor and guide each candidateÕs growth and development from 
admission through teacher certification. 
 
Transition 1:  Criteria for Admission to the College (pre-candidate status) 
¥ Transcript assessment. 
¥ High school class rank (weighed with assessment of the quality of the high school and size of 

the class). 
¥ Grade point average (weighed with respect to course selection and high school quality or 

College GPA, if transfer candidate). 
¥ High school musical activities  (described on the application form). 
¥ In-school participation in ban d, chorus, orchestra, ensembles. 
¥ Private lessons and outside musical pursuits. 
¥ Participation in district and state activities.  
¥ ACT/SAT scores. 
¥ Personal audition and interview. 
¥ An audition committee of two or three faculty members assesses each prospective candidateÕs 

ability to perform on a major instrument or voice. 
¥ A member of the admissions office interviews and assesses the prospective candidateÕs interest 

in beginning the process of becoming a music teacher. 
¥ Three professional readiness admission profiles completed by high school teachers (assessing 

the institutional outcomes).  
¥ Written theory placement examination.  
¥ Prospective candidate essay assessed by the CollegeÕs English faculty to determine basic 

language arts competency. 
¥ Assessed by admissions committee to determine commitment to music teacher education. 
 
Transition 2: Teacher Candidacy Skills Assessment (TCSA) 
¥ Theory, ear training, applied music, and piano assessments are used to determine satisfactory 

progress. The candidate may be required to complete remedial work and be given provisional 
candidacy. 

¥ State Basic Skills Test must be completed as a condition for taking professional education 
coursework.   

¥ Assessment of performance jury history (e.g., the semester examination in which candidates 
perform in front of a faculty panel which assesses their performance and progress) is used to 
determine satisfactory progress. Applied 212 TCSA jury includes the jury selection, sight-
reading, enhanced scale component and rhythm component. 

¥ Professional readiness assessment (faculty and self assessment) used to determine the degree 
to which the candidate meets the institutional outcomes. 

¥ A minimum cumulative grade point average of 2.5 is required. If the candidate has not 
achieved the GPA, they may be given provisional permission for professional education 
coursework, in addition to a remediation plan. 

 
Transition 3:  Admission to Student Teaching 
¥ Completion of at least 100 hours of documented pre-clinical experiences representing diverse 

subject areas, grade levels, school and socio-economic settings. 
¥ Completion of satisfactory fingerprint criminal b ackground check, 
¥ Completion of junior and senior performance recitals. 
¥ Completion of comprehensive performance examinations, including conducting.  
¥ Satisfactory completion of remediation programs (if applicable). 
¥ Cumulative grade point average of 2.5 in all coursework required prior to student teaching. 
¥ Completion of application, observation, interview, and paperwork associated with the student 

teaching placement. 



• Successful completion of the Illinois State Board of Education, Basic Skills, and Music 
Content Exams. 

 
Transition 4:  Completion of Student Teaching 
• Satisfactory completion of 60 full student contact  days of student teaching 
• Submission of student teaching workbook, a performance-based set of activities designed to 

provide a breadth of experiences with the larger school program. 
• Student teaching journal that demonstrates daily reflection on the teaching and learning 

process (also reviewed regularly with the cooperating and supervising teachers). 
• Participation in the student teacher seminars (an evaluation and discussion session designed 

to strengthen the student teaching program and the educational experiences during student 
teaching). 

• Exit interview with the director of student t eaching that includes the presentation of the 
candidateÕs journal, assessment forms, and workbook from the experience.  

• Assessments and grades that include required conferences involving a review of progress on 
the eleven professional teaching standards (as applicable to the particular teaching situation) 
and VanderCookÕs institutional outcomes. 

• Receive a final grade of a ÒCÓ or better for the student teaching experience.  
• Cooperating Teacher (four assessments and one grade). 
• Supervising Teacher (four assessments and one grade). 
• Self (four self-assessments). 
 
Transition 5:  Program Completion and Recommendation for Entitlement 
• Professional teaching portfolio review. 
• Completion of all coursework as prescribed by College catalog. 
• Successful completion of ISBE Assessment of Professional Teaching test (APT) before 

Entitlement.  
• Financial obligations to VanderCook and IIT discharged in full. 
 



Master of Music Education and CertiÞ cation Assessment System

Admission to the 
College

1. Degree in music

2. VanderCook 
dispositions essay

3. Audition on major 
instrument or voice

4. Professional 
readiness interview

5. Theory, ear-
training, piano, form 
& analysis 
assessments

6. Undergraduate 
GPA of 3.0 preferred

Teacher 
Candidacy Skills 

Assessment

1. ISBE Basic Skills 
Test

2. Theory, ear-
training, piano, form 
& analysis 
assessments

3. Formal acceptance 
into the teacher 
education program

Admission to 
Student T eaching

1. Required course 
work

2. 100 hours of pre-
clinical experiences

3. Satisfactory 
Þngerprint criminal 
background check

4. Comprehensive 
performance 
examinations

5. Minimum 
cumulative GPA of 
3.0

6. ISBE Music 
Content Test

Completion of 
Student T eaching

1. 60 full contact days 
of student teaching

2. Student teaching 
performance-based 
workbook

3. Student teaching 
reßective journal

4. Student teaching 
seminars

5. Exit Interview

6. Final student 
teaching grade of B 
or better

7. Professional 
teaching 
assessments

Graduate Program 
Completion

1. Graduate core 
course work

2. Track speciÞc, 
graduate level course 
work

3. Master's Project

4. Comprehensive 
Professional Teaching 
Portfolio review

Degree 
Conferment and 

Recommendation 
for Entitlement

1. All prescribed 
coursework and exit 
requirements

3. ISBE Assessment 
of Professional 
Teaching Test

4. Professional 
readiness 
assessment

5. Awarding of Master 
of Music Education 
degree

Each box represents a benchmark on the path to program completion.  Data collected for each benchmark are listed.
Benchmark data are used to inform revision of the curriculum.



Master of Music Education and Certification 
Six-stage Formal Assessment System 

 
 
 

REQUIREMENTS 
Many candidates who receive undergraduate degrees in musical disciplines other than music 
education express an interest in becoming certified to teach music in the public schools.  To meet 
this need, VanderCook offers candidates the opportunity to pursue a graduate degree in music 
education while completing the necessary course work to satisfy the requirements for teacher 
certification as specified by the Illinois  State Board of Education.  A Master of Music Education 
and Certification candidate may select a course of study with band, choral or string emphasis. 
 
Transition 1: Admission to the College 

¥ Must have earned a degree in music from an accredited institution. 
¥ Admission essay requires the candidateÕs philosophy of music education and 

addressing the dispositions of strength in character, excellence in music and 
professionalism in teaching. 

¥ Audition on major instrument or voice; a high level of musical performance is 
expected as a result of having already completed a bachelorÕs degree in music. 

¥ Interview with the audition panel based on the VanderCook dispositions, using 
the candidate outcomes to guide questions. 

¥ MMEd/Certification students are expected to have satisfactorily completed a 
written theory and ear training sequence, piano classes and form & analysis at 
their undergraduate institution.  

¥ Written theory, ear-training, piano, and form & analysis assessments are given to 
determine satisfactory preparedness.  The candidate may be required to complete 
remedial work. 

¥ The undergraduate GPA is closely scrutinized.  If a candidateÕs GPA is below 3.0, 
that candidate will be required to take the Graduate Record Examination General 
Test (GRE) to be considered for admission. 

¥ The candidateÕs file is assessed by the graduate faculty committee to determine 
commitment to music teacher education. 

¥ Three reference questionnaires completed by professionals in the field that attest 
to the candidateÕs musical, professional, and personal attributes (assessing the 
institutional outcomes). 

 
Transition 2: Teacher Candidacy Skills Assessment 

¥ All master and certification candidates are granted probationary status in the 
teacher education program until the ISBE Basic Skills Test is passed. 

¥ Professional readiness assessment (faculty and self-assessment) is used to 
determine the degree to which the candidate meets the eight candidate 
outcomes. 

¥ A student is notified of acceptance into the teacher education program when 
passing scores from the basic skills test and written theory, ear training, piano, 
and form & analysis assessments are submitted. 

 
Transition 3: Admission to Student Teaching 

¥ Satisfactory completion of all general education, professional education and 
music education course work. 

¥ Complete at least 100 hours of pre-clinical experiences.  Previous teaching 
experience is considered with proper documentation. 

¥ Complete a satisfactory fingerprint criminal background check. 
¥ Complete comprehensive performance exams, including conducting. 
¥ Earn a cumulative grade point average of 3.0 or higher. 
¥ Pass the ISBE music content area test. 
¥ Complete the student teaching paperwork as required. 

 



 
Transition 4: Completion of Student Teaching 

• Satisfactory completion of a minimum of 60 full days of st udent teaching. 
• Submission of the student teaching workbook: a performance-based set of 

activities designed to provide a breadth of experiences with the larger school 
program. 

• Completion of the student teaching journal, which demonstrates daily reflection 
on the teaching and learning process (also reviewed regularly with the cooperating 
and supervising teachers). 

• Participation in the student teaching  seminars (an evaluation and discussion 
session designed to strengthen the student teaching program and the educational 
experiences during student teaching). 

• Attend an exit interview with the director of student teaching that includes the 
presentation of the candidateÕs journal, assessment forms, and workbook. 

• Assessments and grades that include required conferences involving a review of 
progress on the 11 professional teaching standards (as applicable to the particular 
teaching situation) and VanderCookÕs eight candidate outcomes. 

• Receive a final student teaching grade of B or better. 
• Cooperating teacher submits four assessments and one grade. 
• Supervising teacher submits four assessments and one grade. 
• Student submits four self-assessments. 

 
Transition 5: Graduate Program Completion 

• Satisfactory completion of all graduate core and track-specific graduate level 
course work (courses not required for student teaching). 

• Satisfactory completion of the MasterÕs Project. 
• Satisfactory completion of the Comprehensive Professional Teaching Portfolio. 

 
Transition 6: Degree Conferment and Recommendation for Entitlement 

• Satisfactory completion of the programÕs exit requirements (Comprehensive 
Professional Teaching Portfolio and MasterÕs Project). 

• Satisfactory completion of all coursework prescribed by the College Catalog. 
• Successful completion of the ISBE Assessment of Professional Teaching Test 

(APT). 
• Professional readiness assessment (faculty and self-assessment) is used to 

determine the degree to which the candidate meets the eight candidate 
outcomes. 

• Satisfy all financial obligations to VCM and IIT. 
• Awarding of the degree Master of Music Education. 

 
 
 
 
  



Master of Music Education Assessment System

Admission to the 
College

1. Degree in music 

education

2. Admission essay

3. Minimum 

undergraduate GPA of 3.0

4. Three professional 

references

5. Professional resume

Course Completion

1. Required graduate 

core, track-specific, and 

elective course work

2. Knowledge of various 

instruments and the voice

3. Skill in the area of 

composition/arranging

4. Understanding of music 

technology

5. Knowledge of music 

history and literature

6. Musical performance 

and conducting

7. Minimum cumulative 

GPA of 3.0

Comprehensive 
Professional T eaching 

Portfolio 

1. Reflections of 

professional growth and 

development 

2. Representative work 

samples, reflections and 

assessments

3. Evidence of 

pedagogical growth

4. Master's Project

Master's Project

1. Research paper, lecture 

demonstration or lecture 

recital

2. Beneficial to music 

education

3. Related to a 

professional teaching 

standard

4. Beneficial to other 

music educators

5. Research is shared

Degree Conferment

1. Minimum cumulative 

GPA of 3.0

2. Comprehensive 

Professional Teaching 

Portfolio review

3. Master's Project 

assessment

4. Poster Session 

assessment

Each box represents a benchmark on the path to degree completion.  Data collected for each benchmark are listed.
Benchmark data are used to inform revision of the curriculum.



Master of Music Education 
Five-stage Formal Assessment System 

 
 

QUALIFICATIONS 
A well-rounded, well-educated person who is also a fine musician is of the utmost importance to 
the field of music education.  Music educators must serve as intellectual role models for students, 
be able to relate to and converse with colleagues in other academic disciplines, and be advocates 
for music as an academic subject. 
 
Transition 1: Admission to the College 

¥ Application and application fee submitted to the admissions office. 
¥ Submission of an essay that states the candidate’s philosophy of music education and 

specifically addresses the dispositions of excellence in music, strength in character and 
professionalism in teaching. 

¥ Official transcripts from the candidate’s undergraduate institution(s), indicating a GPA of 
3.0 or above, course work that supports a quality music education program, and date of 
graduation.  VanderCook reserves the right to require the Graduate Record Examination 
(GRE) of any candidate whose undergraduate GPA is lower than 3.0. 

¥ Official transcripts indicating any prior graduate level coursework that may be considered 
for transfer to the VanderCook program. 

¥ Three letters of recommendation (recommendation form provided by VanderCook) from 
school principals, superintendents, department heads, or colleagues that specifically 
address excellence in music, strength in character and professionalism in teaching. 

¥ Resume indicating educational and musical background, history of successful teaching, 
professional affiliations and references. 

¥ Successful completion of a state-approved teacher education program, certified to teach 
music, and have completed at least one year of teaching experience in a school music 
program. 

¥ Three reference questionnaires completed by professionals in the field that attest to the 
candidate’s musical, professional, and personal attributes (assessing the institutional 
outcomes). 

 
Transition 2: Course Completion 

¥ Satisfactory completion of all graduate core, track-specific, and elective course work 
¥ A strong working knowledge of various musical instruments and the voice 
¥ Skill in the area of arranging/composition 
¥ An understanding of computer technology 
¥ Knowledge and appreciation for the history and literature of music 
¥ A strong grasp of various research techniques 
¥ A high level of musical performance and conducting 
¥ Satisfactory performance in the applied studio and required ensembles 
¥ Earn a GPA of 3.0 or higher through traditional assessment of student work (tests, projects, 

and presentations).  
 
Transition 3: Written Comprehensive Examination or Comprehensive Professional Teaching 
Portfolio 

¥ Graduate students admitted prior to the 2008-2009 academic year must pass a Written 
Comprehensive Examination before the Master of Music Education degree is awarded. 

¥ The written exam consists of three areas: foundations, major area of study and two 
secondary areas. 

 
¥ Beginning with the 2009-2010 academic year, MMEd candidates will be required to 

create a Comprehensive Professional Teaching Portfolio that reflects professional growth 
and development throughout the degree program. 

¥ Representative work samples, reflection papers, self-assessments, programs, repertoire, 
arrangements, lesson plans, curricula, and similar items derived from coursework studied 



while completing the MMEd degree (including MECA continuing education classes).  
• A Master's Project related to one of the professional teaching standards.             
• Work samples such as videos of lessons, concert programs, assessments and similar items 

related to the candidateÕs growth as a teacher during the academic year between summer 
school sessions. 

 
Transition 4: Master’s Project 

• Candidates may choose to complete a research paper, present a lecture-demonstration or 
perform a lecture-recital. 

• The project should address a topic in music education that is beneficial to the writerÕs life 
and work. 

• Ideally, the project will benefit other music educators who may learn from and apply the 
outcomes of the project. 

• Project advisors and readers evaluate masterÕs project and assess the studentÕs work as A 
Honors, A, or Pass. 

• The research is shared at a formal poster session. 
 
Transition 5: Degree Conferment 

• Successful completion of all course work with a minimum cumulative GPA of 3.0, 
• Successful completion of the Written Comprehensive Examination or Comprehensive 

Professional Teaching Portfolio, 
• Proven competency on the MasterÕs Project. 
• Proven competency on the abstract and poster to communicate the projectÕs main points. 
• Participation in the annual poster session. 



MECA Continuing Education Assessment System

Candidate Acceptance

1. Degree in music education 
(qualiÞed non-music degree 
candidates are considered)

2. Minimum cumulative GPA 
of 3.0 is preferred

3. Comply with VanderCook's  
policies

4. Commitment to fully 
participate in all required 
course activities

Completion of Course

1. Required assessment 
activities

2. Rigorous participation and 
100% daily attendance

3. High academic level 
expected (3.0 or higher on 
4.0 scale)

Completion of 
Assessment Activities

1. Class participation

2. Projects, assignments and 
exit assessments

3. Self-assessed
learning outcomes

Each box contains criteria used for candidates in the continuing education program.
Data are examined to ensure that participants acquire the knowledge and skills necessary to enhance their effectiveness as 

music educators and maintain relevancy in their Þeld.



Music Education Center of America (MECA) Continuing Education 
Three-stage Formal Assessment System 

 
 
Criterion 1: Candidate Acceptance 

¥ Candidates are eligible to take MECA courses if they have earned a degree 
in music from an accredited college or university. 

¥ A GPA of 3.0 or higher is preferred. 
¥ Students must agree to comply with VanderCookÕs strict attendance policy. 
¥ Students must agree to fully participate in all activities required by  the 

institution and by  the instructor(s) of each course. 
¥ A candidate who does not have a degree in music and wants to be 

considered eligible to take MECA classes must: 
o Submit a letter stating why enrollment should be considered, 
o Submit an official transcript verifying a degree in another discipline 

and at least 60 credits in music fro m an accredited college or 
university, 

o Submit three letters of recommendation from school officials or 
colleagues who can attest to the candidateÕs musical and 
pedagogical abilities. 

 
Criterion 2: Completion of Assessment Activities 

¥ Classes are monitored to evaluate the level of candidate participation and 
adherence to institutional policies.  

¥ In-class projects, outside assignments, and a final assessment for purposes 
of evaluating each candidate are assigned. The instructor has flexibility in 
the type of assessment tool(s) or method(s) used such as: 
o Individual project or presentation 
o Team project or presentation 
o Research paper 
o Journal or notebook 
o Written quiz or exam 
o Curriculum project 
o Lesson plan 

¥ Candidates formally evaluate their own academic achievements by 
completing the institutionÕs exit assessment form. 

 
Criterion 3: Completion of Course 

¥ Grades are based on attendance, class participation, quality of work on in-
class projects and outside assignments, and performance on the final 
assessment. 

¥ Daily participation is rigorous and candidates must attend 100% of all 
class sessions. 

¥ Candidates in the MECA program are expected to perform at a high 
academic level (grade of A or B on a 4.0 scale). 

 


